Theory of Reasoned
Action

Founded by Ajzen & Fishbein (1980) this

theory corresponds with the topic of breast-
feeding because it “provides an approach for
explaining, predicting, and influencing human
social behaviour in any given behavioural do-
main” (Bernaix, 2000, p. 201).

Resources & Websites for
Working Moms

Contact your local Health Authority to access
their many valuable resources, i.€. public
health nurses, hospital and community lacta-
tion consultants, and public health breast-
feeding clinics.

La Leche League International (LLLI) is an
organization dedicated to providing
“information and encouragement ... to all
mothers who want to breastfeed” and
“recognizes the unigue importance of one
mother helping another to perceive the needs
of her child and to learn the best means of
fulfilling those needs” (2006, p_ara.l%. Go to
http://www llli.org/ to view their wealth of
information.

The Infant Feeding Action Coalition (INFACT)

is an organization dedicated to protecting,
romoting and supporting women and breast-
eeding. Their website is

http://www infactcanada.ca/infacthomepage

.htm

The Women Infants Children (WIC) website
has information and resources for employers.
Also on this page is a sample schedule for
expressing breastmilk at work, and guidelines
for expressing and storing breastmilk. Go to
http://www wicworks .ca.gov/breastfeeding/
BFResources.html
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The Right to
Breastfeed

Canada legally protects women
from prejudice and harassment

based on their gender.

It is your right to breastfeed when
you return to work and your em-
ployer should be accommodating,

Your employer is required to pro-
vide flexible scheduling. They must
give you an allotted time to pump or
hand express breast milk, as well
as time to nurse directly from the
breast during breaks.

You have the right to be given a pri-
yate space to express your milk or
breastfeed during work hours.

(British Columbia Human Rights
Commission, 2000)

For more on you and your child’s
right to breastfeed go to:
http.//www .infactcanada.ca/
B.C._HR_Policy_Procedure_Manual.

htm

AMNMYTIME. ANYWHERE
Tel B2, 2% A 1 e e o
(Public Health Agency of Canada, nd.)

Ten Reasons To Breast
Feed at Work

To maintain the production of breast
milk; emptying the breast = faster
milk production3

2. To prevent engorgement and masti-
tig3 4 S ‘I L

3. When babies " N
are exclusively IL :
breastfed they .
are healthier, = :
therefore the “\ =
mother will “ o, |
take less sick -
days from
work to see the doctor (benefits em-
ployer and employee)?

4. Economical savings: It saves on pur-
chasing formula while mother is away

at workz

(Blooms Yoda Store, 2005)

5. More economical savings: It saves on
purchasing menstrual supplies as
breastfeeding delays the menstrual

cycle2
6. Empowerment for mother2

7. To exercise the right to breastfeed at
workl
8. It decreases the mother's risk of

breast and ovarian cancer, therefore
taking less sick days for medical ap-

pointments2

9. ltis recommended by WHO and UNI-
CEF2

10.1t assists in child spacing so the
mother can work and earn before
having another baby?2

Tips on Returning to Work

“With preparation and support from family and
employers, you can continue to breastfeed your
baby while working. It is important for you to
know the breastfeeding obstacles that might be

ahead and how to overcome them.”

Obstacles to successful breastfeeding for the
working mother include:

Short maternity leave (less than 8 weeks)
Lack of support from employer

Inadequate breaks for pumping

[nability to pump due to lack of private space
Maintaining job performance

Maintaining milk supply
Leaking/Engorgement

When you return to work, you and your baby can
still benefit from breastfeeding:

Try and return to work near the end of the week
S0 your first week back will be shorter

Try to get proper rest and nutrition

Keepyour pump and equipment ready to g0 in
the morning

Bring your baby s picture or something that re-
minds you of him/her to work

Try to pump every 3 hours while you are at work
Try to pumpin a clean and private place

Breastfeed more often during non-working hours
to keep milk supply up

Continue to get support from other nursing and
working mothers

Use a cooler with an ice pack to store pumped
milk if a refrigerator is unavailable

(Town & Country Pediatrics, nd., p1)
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