
Course Assessment 

Learners will be assessed using the following 
suggested methods:

Final Multiple Choice Examination 

Upon completion, learners will receive a 
Certificate of Completion for a  3 hour course. 

 CE Provider approved by the
  California Board of Registered Nurses.

  Provider # CEP 14891 

for 3 contact hours

ENROLL NOW AT:

         nursing-informatics.om/commerce

  Course Tuition

$20 USD which includes instruction, readings 

and exam. To register, go to www.nursing-

nformatics.com/commerce/

You can register at any time, since this is a 1 

to 1 course and is done at your own pace. 

Fee may be paid using PayPal (credit card, 

debit card, e-check, direct bank transfer) or 

by US or Canadian  bank draft
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Overview of NRTH 102

This 3 hour course introduces nurses to 

the Lewin Change Management Theory, a 

time-tested, easily applied field theory 

that is often considered the epitome of 

change models, suitable for both personal 

and organizational change. Kurt Lewin, 

(1890 – 1947) a Gestalt social 

psychologist, has been acknowledged as 

the “father of social change theories” 

since several contemporary models are at 

least loosely based on Lewin's work. He is 

also lauded as the originator of social 

psychology, action research, as well as 

organizational development. 

This course can be done in an afternoon 
if you are motivated to learn.

Objectives 

This course is intended to provide the learner 
with the opportunity to: 

1. Identify driving and restraining 
forces that influence change.

2. Recognize the behaviors and 
actions that help to lead the 
change process through the three 
stages of unfreezing, changing, 
and refreezing.  

3. Describe the characteristics and 
factors that ensure successful 
change through the application of 
the three stages and force field 
analysis. 

4. Transpose Kurt Lewin's Change 
Management theory to their own 
development within the field of 
nursing informatics.

LEWIN'S CHANGE THEORY


